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Businesses worldwide are looking to mobility to help them reach into fast
growth markets and forge the global mindset needed by today's business
leaders. Their employees leave for both short-term and expatriate assignments.
Employers are forced to rethink their approach to managing the risks of modern
mobility. From taking care of employer compliance, tax, immigration and duty
of care obligations, to managing reputational risk, the time to act is now.
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Medical expenses @ Ransom
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Q Death 6 Security
@ Disability @ Duty of care
@ Delay War risk
@ Luggage @ Liability

310/ Of companies don’t know how many of their employees
O work internationally each year

28% Of companies do not have a Duty of Care program

80/ Of companies are able to accurately quantify the total cost
(o) of their mobility programmes
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INTERNATIONAL TRAVELLERS

o
83 /o Find safety and the ability to take care of their medical needs n°1 priority
45% i i
o Do not benefit from a corporate travel assistance plan
830/ . . T
o Have no idea who to call when a minor or major incident occurs

o
68 /o Have used some of the services, when a travel assistance plan is in place

o
90 /o Feel unequipped to handle a natural disaster or political unrest/riots

6 PILLARS OF “DUTY OF CARE”

Conscious assessment of risk versus reward of travel

e Appropriate preparation of employees before travelling

Fully operational alert system in place to contact employees if they are potentially at risk
Facilities in place to inform organisations exactly where their employees are at any given time
Protocols in place to communicate with assignees during a large-scale crisis

Expertise at hand to enable the appropriate safety measures to be taken

EXPATRIATES WORLDWIDE
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Employee request / own development

To develop senior leaders
Talent management
To plug skills gaps

To meet business needs
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For detailed risk impact analysis

and future-proof solutions,
go to aon.be/IPM
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